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Overview
Country: Thailand
Industry: Real Estate
Customer Profile:
Established as a limited company on April
20, 1993 and transformed into a public
company on April 27, 2005 with registered
capital of Baht 2,232.5 million.
Preuksa Real Estate Public Company
Limited is a real estate developer specializing
in townhouses, single-detached houses and
condominiums. The company  use advanced
construction technologies to efficiently
control both the construction quality and
construction period while considerably saving
material and labor costs - the main reason
for the very competitive prices of its housing
products.
Business Situation:
In order to maintain its competitive advantage
in cost leadership, Preuksa Real Estate
realized the need of IT solutions to support
its entire operations to increase efficiency
and reduce cost
Solution: COACH Performance Management
Solution developed on Microsoft Windows
Platform
Software & Service: Microsoft SQL Server
2005, Microsoft Windows Server 2003,
Microsoft Visual Studio, and Microsoft .NET
Framework 3.0
Benefits:

Effectively manage performance of
employee using Balanced Scorecard
strategic framework
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About COACH

Performance management

Solution
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www.microsoft.com/thailand
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 38 &���%��+ �<�	$+��%��
�<���+���� ��+	���_ 10330
/��. 0-2263-8888
�U�6= 0-2257-0099
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��%Z�� �j�Z� ����$������ 
���� (���!�)
/����%���� www.ps.co.th
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/��. 0-2576-0007
�U�6= 0-2576-0175

�"�	�������<"��'$��%����%���������� COACH
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��%Z�� X'�%6�U�= 
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www.puumsoft.co.th
54 ��������� �%$�%>	 !�>� 19 &���+<+��%� 21
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��+	���_ 10110
/��. 0-2260-0100-2
�U�6= 0-2260-0109

Software & Service:

Microsoft SQL Server 2005
Microsoft Windows Server 2003
Microsoft Visual Studio
Microsoft .NET Framework 3.0
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